Press Release

10th T.N.P.L. Workers Wages Revision Agreement

!

The 10th Workers' Wage Revision Agreement (2022-2026) for Tamil Nadu Newsprint and Paper Limited,
a top-performing Public Sector Enterprise of the Tamil Nadu Government, was signed on November 27,
2023. The signing took place in the presence of Hon'ble Minister of Industry, Investment Promotion, and
Commerce, Dr. T. R. B. Raaja, Dr. M. Saikumar, Chairman and Managing Director of Tamil Nadu News
Paper Company, Mr. M. Shanmugam, Member of Parliament and General Secretary of L.P.F., Mr. R.
Kamalakannan, Secretary of Anna ThozhilSangaPeravai, and Mr. T.K. Rangarajan, Ex-Member of
Parliament and Honorary Adviser to TNPL ThozhilalarSangam. The wage revision agreement was
unanimously signed by the three recognized unions.

Key Highlights of the Historic Wage Revision Agreement:
1) The revised pay has been fixed by applying a 30 percent increase to the basic pay.
2) The annual pay increment has been fixed at 3 percent of the basic pay.

3) The Variable Dearness Allowance has been increased to 0.29 percent, and its ceiling has been raised
to Rs. 63/-.

4) Employees who joined in 2015 will also receive a Fixed Dearness Allowance (FDA).

5) The House Rent Allowance has been set at 12% for workers in factory accommodation and 15% for
other employees.

6) Significant increase has been set across all allowances compared to the previous nine agreements.



7) 100% reimbursement under the employee medical assistance program has been extended to include
liver and pancreas diseases as critical illnesses.

8) Maternity leave granted to women workers will be considered in the calculation of LTC
9) A service weightage will be granted to those who complete 33 years of service.
10) Relaxation of three years in the promotion slabs will be provided for those in grades 4, 5, and 6.

11) Workers holding a graduation degree and having 20 years of service will be eligible for one
upgradation.

12) In the event of the demise of workers in service, whether due to accident or natural causes,
employment will be offered to their legal heirs on compassionate grounds.

Hon'ble Minister of Industry, Investment Promotion and Commerce in his keynote address mentioned that
600 contract workers have been given permanent job appointment orders as per the order of the Hon'ble
Chief Minister of Tamil Nadu, which is a long-standing demand of the contract workers. Also, a surprising
announcement was made to provide subsidized lunch to around 4000 contract workers.

On this occasion, Mr. R. Srinivasan, Executive Director (Operations)-in-charge of Tamilnadu Newsprint
Company, Mrs. SathyaAnand, Chief General Manager (Finance), Mr. K. Kalaiselvan, General Manager
(Human Resource Departmen) and other TNPL officials were present.



27/11/2023

106U G 1q..6T601.L1).6T60. QMO Mo JRerHlui_ wifeeLiLifhgLD

SIS IT&lett QLTSS HIEMM HmialeThisHafled N&e D SMLILTS Q&FULUL (H e(bLD,
SOIPBHTH QFISHS ST HTHSHMI66THSH 6. 106UGH QSTLACOTET 2arHlul 2_ L6
e2LILI[h &LD(2022-2026) 27.11.2023 SI6dTM), LOMETIILLONG QG MLA6LGIeMM, (L H6SL (B
2a1&GAILIL| LDMHMILD CUETINHLD SIeMDFFT (LPEM6STEIT H(15.1q.. 7. L. JTRT TS
Senevemouileviid, HLOPHT(H Q&S S STe STEHSHMII6 S SHl6tT Henevalr] LbHMILD
Cevmeiurend QUISGBIT (LDEDESTEUIT S)(16.6TLD. FMUIGLOMT, §).34.LI., SIQUFTEHET
(patevilemeuUTGVILD LMMILD S(Ih.6TLD.&F6TU(LH&HLD, LIMJT@HLO65TD 2 mILIN6wry,
QuTEIFQ&WevTeny, QG MLAGLTEN (PTGCETMHMEFRISLIGLITmE,

B (5. 9417 HLD6V & &6TUT6VVT60T, CIFLIGOTEN, S6TUETITCSTLHMEF RIS GCLITm6 LOMHMILD
B\(.19.C&.TRISTTEE0, (LD EST6UTETLITTTEFLO6TM2 MILIT6u], Q&aryelg,Geons &Iy,
q..67607.19.6T60. QG MLAleLTENT] FRIGLD Y HCIWITTSH6eMN6HT ULNSTL (560 &HaM6ITLIG. CLPESTM)]
QBTLHMERISHISEHLD 62(1HLOIGHH& (b HSHIL 60T 261U 2 U6 €LILIhGHHHl6L

& QIS EILL 6uriy.

oL mHMIAMULILE S & 2erFlui2 W6 e LILITHSLD-HI M LILILD &h &6T:-

1) SligLILenL F&LDLEMGS6L 30856FLh2 WITHE),
H(®SHSH DD SSLILIL L 2ar U IDHITmTUNSSLLL L &).

2) eu(pLMhEHTeadluio uljey, SigliLenL FFLDLES6L 3§ 5HaIHLMS
HjTuNSSLILLL &)



9)

LOMMILD 91&56)16M6VLILIG.0.298 §IFLOMTSHELD, SIH60T2_F&F6UTLDL €1h.63/-3 &
2 WISHFHLILLL ).

201584l S,6007lq.60 LIGwNUT6L C&JhSCSTLACLMEN]SEh&@GLD LTI
S15a1lenevLiLig (FDA) QULDRIGLILIRILD.

il (HeumLensLiLLg, S,69608@lq.UI (6 LILN6L2_61TemLIGTTWLITET & @5 &HE 12
FHAHLOMSHELD, SY,60605Glq.UN(HLIN6L QeL6VNS LIGTNLITETTSEh5E 15
5B LOMSELD HRFETNLLD Q& uLnUL L G).

21606516 G| (ST (B LILIETT6) &H61T) SI6VEUEITVHATIEVILDEF ST 9 62LILIH S IS 6N
SML_1q.6VILD H6L6V 2_LWIT6)] HFeTuNSSLILILL &|.

QG TLHELTENT& E58@&100% (b QFLL@GLD FaNy CHmigafeTuL Lquiedled
860601760 LOMMILD &Hen6uoTil CHITIIGL@pLD CFT&HSLILIL (HeiTerer.

QLI6ToT 26MLALITS Eh &S QBT(HSSHLILRLD CuMISTLIN(RLIL, LTC
AR (WM &ISEE (HHNVIGHE 61(hHSHISCSHTETaTLILI(HLD.

33 eU(BLLD Hemmey QFILISTSHERSHE FIaleav QeuuillCL 8 QsT(HSsLIUELD.

10) uewen 2_WwiFelleb4,5 LOHMILD 661G HCT(HEHaMN6L 3 SR EH6T HaTje|, QsT(H&S

HyemuNSsLILLL ).

11) UL L IbLIG§ &) CeausmeouNed GEImH&I, 20 24,6901(H &6l LigutT Cl&UI%H6TS Eh&HS 1

UigBlémev Lieuoh 2_uwlije Q& (h&s HIT6wLD CFWILILLLL ).

12) gyemeouNed LesNyflujd QG TLHleLMENI&6T LswN&&Tevs SHed Qm&&HGHIFIL L MeL

(eNuSG| LHMILD QUIMENSLDTEUITLD) HeU[TSH6M6T UM &8 Eh&E GeremeveUMIILIL|
QIRISLILIRILD.

LT GQSTLALGIENMD, (LP&HSL B 2a16@GaNLIL MHMILD UTNSHLD HEMLDE &I

SlasefleaTHMLILemIuUTeD, eplilhg GG MAeLTeTT&HaNe L6y o4,6u01(h &IV

GCamhl&emn sime, eIl GG MNevmaTHemen LINBThSIILG S SHISH6L 6T6TLG SHLOLDS

SITE6TT (L H6LEUI60T Y 6m6uTUT6DTLILG., 600 QG TLHICVTENT& @& @ HITThS LILIuN

S EDETTOULNRISLILILL &) 6T60TM] GMILINLLMJ. GLOGYILD, &LDMIT 4000 €L1LIHG
QFMLACOTaTT& @& LS 2 6116 QULPRIGLD SiMIONOLD QelefMuiL LUl L g).

Qnhapane, SOIDPHTH CFWLISHSSTET HTEHG Himaler s Sler QFuIL QU1 G
(@WSSLD)-QUITMILIL §([. o4 7.Feslleungsir, (L H6TenGLTHIGLOeOmeT(HS)
H(BHLDS).FHUITY6HS, LDeNGeueTHHlenm CLTGHGLOLTENT & (b .SHIT.856060&6& 6L 66T
LMHMILD LO6sNG6UNEGHIND & MG GIEDMEMILIE FMTHS ST &6 2L 637 (15 H S 60T1].



10THT.N.PL. WORKERS WAGES REVISION AGREEMENT
The 10th Workers' Wage Revision
Agreement (2022-2026) for Tamil
Nadu Newsprint & Paper Limited,
a top-performing Public Sector
Enterprise of the Tamil Nadu
Government, was signed on
November 27, 2023. The signing
took place in the presence of Hon'ble Minister of Industry, Investment
Promotion, & Commerce, Dr. T. R. B. Raaja, Dr. M. Saikumar, Chairman
and Managing Director of Tamil Nadu News Paper Company, M.
Shanmugam, Member of Parliament and General Secretary of L.PF, R.
Kamalakannan, Secy. of Anna Thozhil Sanga Peravai, & TK. Rangarajan,
Ex-Member of Parliament & Honorary Adviser to TNPL Thozhilalar
Sangam. The wage revision agreement was unanimously signed by
the three recognized unions.

Financial express -Dated 1-12-2023
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Dinamalar Dated 01-12-2023

TNPL employees
to get 30% hike
on basic salary

The Hindu Bureau
CHENNAI

The State government on
Monday signed an agree-
ment with major labour
unions of the Tamil Nadu
Newsprint and Paper Li-
mited (FTNPL) on 13 deci-
sions, which included a
30% basic salary hike for
permanent employees.

Minister for Industries
T.R.B. Rajaa, in a post on X
(formerly Twitter), said the
30% basic salary hike for
permanent employees was
the highest ever wage revi-
sion since its inception. He
added that leave travel
concession benefits could
now be availed of by wo-
men employees during
their maternity leave as
well.

Among the key deci-
sions taken at the 10"
TNPL Employees Salary
Hike Agreement were
100% medical expense
reimbursement for ail-
ments, including pancreat-

ic and liver diseases, and
auto-promotion of grad-
uates with 20 years of ser-
vice in the TNPL.

He said more than 600
contract workers were
made permanent em-
ployees, which was over a
decade-long request of the
employees.

Along with the perma-
nent staff, the 4,000-odd
contract workers would al-
so receive free lunch, he
said in the post.

According to a press re-
lease, the annual incre-
ment was fixed at 3% of the
basic salary and house rent
allowance was fixed at 12%
for employees residing in
the factory accommoda-
tion and 15% for others.
Those who have complet-
ed 33 years in service
would receive service
‘weightage.

In case of death of em-
ployees (accidental or nat-
ural) during service, their
heir would be given em-
ployment.

The Hindu dated 28-11-2023

TN PL workers’
wages revised

: Chennai: Employees of the :
i state owned Tamil Nadu New-
"¢ sprint and Paper Limited : i

: (TNPL) will get a 30% hike to : ¢
. i their basic salary. This was :
+ i part of the 10th workers’ wage :
. i revision agreement (2022-2026) :

: signed between TNPL and :

: three recognised trade unions :

: onMonday. :

A statement here said, sig-

: nificant increase has been set

: across all allowances compa- :
. i red to the previous nine agree- :
¢+ ¢ ments. The revised pay has be- :
i en fixed by applying a 30% in- :

: crease to the basic pay. Thean-
. : nual pay increment has been :

¢ fixed at 3% percentof the basic

:  payThe agreement was signed

: in the presence of industries :

: minister T R B Raaja, TNPL :

i CMD M Saikumar and repre- :

:  sentatives from unions. mw
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